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This Memorandum of Agreement between the Town of Danvers and AFSCME Council 93, Local 

1098 (Unit E), is effective from July 1, 2007, to and including June 30, 2010, and amends and 

modifies all as set forth herein the collective bargaining Agreement, including all amending 

Memoranda of Agreement earlier executed between the parties.  To the extent practical, the 

parties have attempted to reference Articles and Sections found in such Agreement(s). 
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ARTICLE 1 

RECOGNITION 

The Employer recognizes the Union as the sole and exclusive bargaining agent for the purpose of 

establishing salaries, wages, hours and other conditions of employment for certain civilian 

employees regularly scheduled 20 hours or more in Unit E, certain civilian fire and police 

dispatchers, full time supervisor and the full time civilian mechanic.  

The Employer will not aid, promote or finance any labor group or organization which purports to 

engage in collective bargaining, or make any agreement with any such group or individual for 

the purpose of undermining the Union or changing any condition contained in this Agreement. 

 

 

 

 

ARTICLE 2 

MANAGEMENT'S RIGHTS 

Except as otherwise expressly and specifically provided in this Agreement, the Union recognizes 

and agrees that the supervision, management and control of the Town's business, operations, 

working force and facilities are exclusively vested in the management of the Town.  Without 

limiting the generality of the foregoing, the Union recognizes and agrees that the right to plan, 

direct and control the Town's business operations and working force; to hire promote, transfer 

and lay off employees; and lawfully and for just and proper cause, to demote, discipline, suspend 

or discharge employees; and the right to determine the hours, schedules and assignments of 

work, the work tasks, classification, and standards of performance for employees is vested 

exclusively in the management of the Town. The foregoing shall not be taken, however, as a 

limitation upon the rights of the Union to represent the employees covered hereby in the 

grievance procedure provided in this Agreement, and any other procedure dealing with employee 

representation rights. 
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ARTICLE 3 

UNION DUES 

Employees who are members of the Union shall tender monthly membership dues by signing an 

authorization of dues form, mutually satisfactory to the Employer and to the Union.  During the 

life of this Agreement and in accordance with the terms of such form of authorization, the 

Employer agrees to deduct Union membership dues levied in accordance with the constitution of 

the Union from the pay of each employee who executes, or has executed, such a form, and remit 

the aggregate amount to the treasurer of the Union, along with a list of employees who have had 

said dues deducted.  The Employer shall make every effort to make remittance of dues on a 

weekly basis. Dues may be revoked by a 60 day written notification by the employee to the 

Employer. 

 

ARTICLE 4 

DISCRIMINATION AND COERCION 

There shall be no discrimination, coercion or intimidation exercised by the Employer, its 

supervisors or other agents against any employee by virtue of his participation in Union affairs, 

and furthermore, the Employer agrees that there shall be no discrimination against any employee 

for his adherence to any provision of this Agreement. 

 

The Union, its officers or members, shall not intimidate or coerce employees in exercising their 

legal right from joining, or refraining from joining, an employee organization.  The Union agrees 

that it will not coerce, intimidate or discriminate against any employee covered by this 

Agreement performing any functions of a supervisory nature that may be considered a part of his 

supervisory responsibilities. 

 

The Union further agrees that it will not conduct its business during working hours without the 

permission of the Employer. 
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ARTICLE 5 

GRIEVANCE PROCEDURE 

A grievance is a complaint of-one or more employees or the Union which may arise concerning 

wages, hours and conditions of employment involving the application, meaning or interpretation 

of this Agreement and shall be settled in the following manner, except that grievances involving 

disciplinary action shall be started at Step 3. 

 

Step 1. The aggrieved employee, with or without his Union representative, shall, in writing, 

present his grievance within seven (7) days of the occurrence giving rise to the grievance, or 

within seven (7) days knowledge of said occurrence, with the employee's appropriate service 

division commander or his designee (not a member of the bargaining unit).  Such service 

division commander or designee will provide, within five (5) working days, a conference with 

the grievant and his or her steward and will respond in writing within three (3) full working days 

after said conference. The Town may utilize the services of its negotiator or other party to assist 

the service division commander or designee if requested.  If the grievant does not wish a 

conference, then the service division commander or designee will respond, in writing, within five 

(5) full working days of the presentation of the grievance. The parties shall exert all efforts to 

settle the grievance at this step. 

 

Step 2. If the grievance is not settled, it shall be presented, in writing, to the chief or designee 

within three (3) full working days after the service division commander's or designee's 

response is received, or within three (3) full working days after the expiration of the time 

limits for Step 1, if no response is received.  The Chief or designee shall have the option of 

responding to the representative of the Union within five (5) full working days of the receipt 

of the grievance documents, or he or his designee shall convene a hearing as soon thereafter 

as is practicable to resolve the grievance, but such hearing shall not be convened more than 

ten (10) full working days after the receipt of said documents.  Upon the conclusion of the 

hearing, the Chief or his designee shall transmit to the representative of the Union his 

decision, in writing, within fifteen (15) days. Failure to respond within the time limits shall 

be understood to be a denial of the grievance, and said grievance may be taken to the next 

step. 
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Step 3. If the grievance is not settled, it may be presented, in writing, to the Town Manager or 

designee within three (3) full working days after the Chief or designee's response is received, or 

within three (3) full working days after the expiration of the time limit of Step 2, if a response is 

not received or given. The Town Manager or his designee shall have the option of responding to 

the representative of the Union within five (5) full working days of the receipt of the grievance 

documents, or his designee shall convene a hearing as soon thereafter as is practicable to resolve 

the grievance, but such hearing shall not be convened more than twenty-one (21) days after the 

receipt of said documents. On the conclusion of the hearing, the Town Manager or designee shall 

transmit to the representative of the Union his decision in writing within fourteen (14) days. 

Failure to respond within the time limit(s) shall be understood to be denial of the grievance, and 

said grievance may be taken to the next step.   

 

It is mutually agreed that in the interpretation of the provisions herein relating to Steps 1, 2 and 

3:  

A.        The word "respond" shall mean to make meaningful reply, rather than to 

make a definitive decision. 

B.        The time of absence of any of the parties from his normal duty shall be 

added to any of the time limitations set forth. 

C. The word "Union representative" or "representative of the Union" shall mean the 

president of the Union or his or her designee. 
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Step 4. Any grievance which remains unsettled after having been fully processed pursuant to the 

provisions of Step 1, 2 and 3 and which involves either: 

A. The interpretation or application of a provision of this Agreement; or 

B.      A disciplinary penalty (including discharge) imposed on or after the effective date 

of this Agreement, which is alleged to have been imposed without just cause, shall 

be subject to arbitration within fifteen (15) full working days after the reply of the 

Town Manager. 

 

The arbitration proceeding shall be conducted by a person qualified in tabor relations, to be 

selected by the Employer and the Union within ten (10) days after notice has been given. If the 

parties fail to select an arbitrator, the state Board of Conciliation and Arbitration shall be 

requested by either or both parties to provide a panel of five (5) qualified persons.  Both the 

Employer and the Union shall have the right to strike two (2) names from the panel. The party 

requesting arbitration shall strike one name. The process will be repeated, and the remaining 

person shall be the arbitrator. 

However, if the parties mutually agree, in writing, after Step 3 of the grievance procedure, to 

submit the grievance to the American Arbitration Association, said grievance shall be submitted 

to that Association in accordance with the labor arbitration rules of that Association. 

 

The award of an arbitrator so selected upon any grievance subject to arbitration as herein 

provided shall be final and binding upon all parties to this Agreement, provided that no arbitrator 

shall have any authority or jurisdiction to add to, detract from, in any way alter the provisions of 

this Agreement, or determine the arbitrability of any issue. 

 

The expense of his services shall be borne equally by the Employer and the Union. However, 

each party shall be responsible for compensating its own representatives and witnesses. 
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ARTICLE 6 

SENIORITY 

The length of continuous service of the employee as a dispatcher shall determine the seniority of 

the employee. 

Seniority shall prevail in the choice of vacation period. 

 

 

 

ARTICLE 7 

PROCEDURE FOR FILLING A VACANCY 

When the Employer elects to fill a supervisory or other shift vacancy in a position covered by 

this Agreement, such vacancy shall be posted in a conspicuous place and shall remain posted for 

at least seven (7) working days. Posting of the vacancy and interviewing of the applicants shall 

in no way require the Employer to fill that vacancy. The posting of vacancies shall contain a 

statement of pay rates established for the position, the class title, and the statement that there are, 

and may be, other related and assigned duties and responsibilities and that the employee assigned 

to the position is subject to reassignment. Seniority of a dispatcher shall be a major factor in the 

determination of the promotion, and where such applications are relatively the same, the 

dispatcher with the greater sonority shall prevail.  The determination of the Town in the 

promotion shall not be unreasonable, arbitrary or capricious.  Dispatchers interested shall apply, 

in writing, within such seven day period, and when the position is awarded, all qualified 

dispatchers of Unit E may request, in writing, a statement of the reasons why he/she was not 

appointed. 

However, it is mutually agreed that: 

A.      If no dispatcher-applicant is qualified in the discretion of the Chief or his designee, 

the employer may fill the position from outside the bargaining unit. 

B.      Nothing in this article shall be construed as limiting, altering, or in any way 

modifying, any of the provisions of Chapter 13 of the Acts of 1949 (Danvers Town 

Manager Act). 
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ARTICLE 8 
HOURS OF WORK FOR UNIT E 

 

A.  DISPATCHERS.  The work schedule shall consist of the 4-2-1 method of scheduling, as 

approved by the Chief of Police.  The work day shall consist of eight (8)-hour shifts, the first 

being the so-called "day shift". 

 

It is agreed that the full-time employee who performs the administrative duties as part of his 

dispatcher-supervisory responsibilities shall continue to perform such duties while on duty during 

such one-year trial period work schedule. 

 

It is further understood and agreed that the Town, within its powder to appoint employees, may 

hire qualified E911 part-time dispatchers. All other required training of part-time employees (not 

covered by the terms of the Collective Bargaining Agreement) to be trained as E911 qualified 

dispatchers, will be conducted in accordance with established departmental policy and 

procedures.  These part-time employees shall be scheduled by the Chief of the Department or his 

specific designee within the department.  Such non-unit, part-time employees shall not work a 

permanent, regular schedule, twenty (20) hours or more, which schedule is reserved for unit 

employees. 

 

During the months of July and August no full shift shall be covered only by two (2) such part-

time, qualified, non-Unit E dispatchers.  Should such occur, the Chief, or his designee within the 

department, shall select for that shift, the next eligible listed, Unit E full-time employee for such 

shift, i.e., one full-time Unit E employee and one (1) part-time, non-Unit E, employee shall work 

such shift. 

 

Each full time employee shall be scheduled to work a shift with regular starting and quitting 

times. 
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Any change in the posted work schedule shall be made only because of emergency situations, 

overtime costs, or when shift or staff coverage is needed to handle dispatching operational needs, 

as determined by the Chief or his designee. The Employer and the Union or employee may, by 

mutual agreement, in writing, change the posted work schedule. 

 

Should the Chief of Police or his designee decide to assign dispatchers to or establish different 

work shifts or work weeks, he shall notify the Union, by written communications of such to the 

local president, of this change and enclose a copy of the changes.  Such changes or additions to 

work shifts/week schedules shall not go into effect for two (2) weeks, except where an 

emergency situation or shift/staff coverage is so needed.   

 

B.  MECHANIC.  Effective April 1, 1994, through and including August 31, 1994, the hours of 

work for the Mechanic, only, will commence at seven (7) A.M., Monday through Friday, and 

finish at three (3) P.M. The employee will have a paid twenty (20)-minute lunch period, to be 

taken only at the employee's work site. The employee will maintain a ten (10)-minute morning 

break (to be taken at the employee's work site) and another such ten (10)-minute afternoon break. 

Employee will take lunch or coffee, etc., on the work site, and no employee will leave the site 

during lunch or coffee morning and afternoon break(s). The clean-up periods provided each 

employee, now provided prior to the employee's unpaid hour lunch, and the clean-up period at 

the end of the work day (all as provided elsewhere in the Collective Bargaining Agreement) shall 

be eliminated during this trial period.  
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ARTICLE 9 
 

OVERTIME 

 

Section 1. Employees covered by this Agreement shall be paid overtime at the rate of one and 

one-half times their regular rate of hourly pay for each hour in excess of eight (8) hours in one 

day or forty (40) hours in one week. 

 

Section 2. Effective July 3, 1994, all employees called back during the work week to work the 

same day after having completed his original work and left his place of employment and before 

his next regularly scheduled starting time, shall be paid at time and one-half for all hours worked 

on recall.  He will be guaranteed a minimum of three (3) hours pay at time and one-half for such 

calls. 

 

Effective July 3, 1994, the minimum guaranteed rate for the employee’s days off and holidays 

(1:00 A.M. on the day of the holiday and 1:00 A.M. of the day following the holiday) shall be 

four (4) hours at the time and one-half rate. The overtime guarantee shall begin when the 

employee actually reports to work, with the exception of the supervisor, who shall continue to-

work according to past practice in the performance of his/her duties. 

 

Section 3. Effective on execution, any employee(s) scheduled to appear in any District Court or 

Superior Court shall be guaranteed three (3) hours pay at and one-half his/her regular base hourly 

rate, excluding any premium, differential, compensation, bonus of any king and nature, etc. 

subject to the following. 

Effective on execution of the memorandum of Agreement by the parties, the department will 

establish the following notification procedure: Effective on execution of the agreement, if any 

Dispatcher is so schedules, when not on duty, to be at the District Court or at the Superior Court, 

the dispatcher is obligated to contact the house officer after 6:00 PM., the night before he/she is 

so scheduled in court, to determine if his//her scheduled court appearance has been 

cancelled/continued. If the dispatcher is not so informed that the court appearance has been 

cancelled/continued, the dispatcher shall attend. If the dispatcher is not so informed at such time 

he/she calls, of a court cancellation/continuance but is later notified of the court 
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cancellation/continuance, the dispatcher shall be entitled to the minimum guarantee of three (3) 

hours overtime compensation. The Town’s sole obligation is to notify the department of a 

cancellation/continuance on or before 6 P.M. on the day before the scheduled court date. 

All court cancellations/continuances shall be conveyed by posting the cancellation/continuance 

notice on the Danvers Police daily roll call. All postings shall be handled by the department’s 

court prosecutor or his designee. In the event that cancellation/continuance is received via fax or 

phone call and/or the court prosecutor is unavailable, the on-duty house officer shall be 

immediately notified of the cancellation/continuance. The house officer shall be responsible for 

promptly placing the court cancellation/continuance on the Danvers Police daily roll call. 

 

The word “continuance” shall apply only to the actual change of the dispatcher’s scheduled court 

calendar day appearance. 

 

 

 

 

 

 

 

 

 

 

 

ARTICLE 10 

UNION REPRESENTATIVES 

A written list of Union representatives shall be furnished to the Employer immediately after their 

designation, and the Union shall promptly notify the Employer, in writing, of any changes. 

 

The Union president or his designee shall be allowed to investigate and settle grievances between 

the hours of 1:00 P.M. and 4:00 P.M. on Thursday afternoons, after making arrangements with 

his or her immediate Division Head and the Department Head or designee where the grievant is 
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employed and after receiving approval.  Such approval shall not be summarily or arbitrarily 

withheld by the Town. Upon return to his or her normal place of work, such representative shall 

notify his or her service division commander or such applicable supervisor who is then available; 

otherwise, the representative shall notify his or her immediate supervisor of his or her return.  

This restriction does not apply to disciplinary actions involving suspension or dismissal. 

 

During collective bargaining sessions conducted during the normal work day, the Union shall 

have no more than two Union members, plus the president of the unit or his designee. 

 

During collective bargaining sessions that are held outside the normal work day, such limits shall 

not exist; but participation shall not exceed the present eight members of the executive board. 

 

The Employer agrees to permit a representative (representatives) of the American Federation of 

State, County and Municipal Employees, AFL-CIO, to enter the premises only for investigating 

or processing grievances or normal servicing, provided that such representatives) do/does not 

interfere with the performance of the work group, and provided that the executive officer in 

charge of the activity is first contacted by such representative. 

 

 

 

 

 

 

 

 

ARTICLE 11 

REST PERIOD 

Excepting his lunch period, the mechanic shall have one (1) fifteen minute rest period during 

each eight hour shift. 
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ARTICLE 12 

CLEANUP TIME 

The mechanic shall be granted no more than five (5) minutes for a personal cleanup period 

immediately prior to the lunch break and at the end of the work day, but the employee shall 

remain on duty for the work shift.  Such time will not interfere with emergency operations. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

ARTICLE 13 

HOLIDAYS 

The following eleven (11) days shall be considered paid holidays: 

New Year's Day 

Martin Luther King, Jr. Day 

Washington's Birthday 

Patriot's Day 

Memorial Day 

Independence Day 

Labor Day 

Columbus Day 

Veterans Day 

Thanksgiving Day 

Christmas Day
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Effective July 3, 1994, holiday pay for each of the eleven holidays shall be computed 

on the basis of one-fifth of the full time employee's regular weekly compensation, 

unless the employee actually works this holiday (excluding Christmas Day, 

Thanksgiving and Independence Day, i.e., July 4th), in which case, holiday pay shall be 

computed on the basis of time and one-half of such employee's regular rate of pay for 

all hours worked.  If the employee actually works Christmas Day, Thanksgiving Day, 

Independence Day, the employee's holiday hourly rate of pay shall be computed on the 

basis of double time for all hours worked between 1:00 A.M. of the holiday and 1:00 

A.M. of the following day.  Such employee may be allowed equal time off at the sole 

discretion of the Service Division commander or designee, in accordance with present 

practice, in lieu of compensation for a holiday, one day for one day. Such approval 

shall not be unreasonable withheld. 

 

If a paid holiday occurs within such an employee's vacation period, the day of the 

holiday shall not be charged against accrued vacation, and he shall be paid for the 

holiday, or he may be allowed equal time off at the discretion of the Chief of Police or 

designee, as aforestated. 

 

There shall be one non-scheduled work day per year. The time when such day shall be 

taken by the employee will be determined in the discretion of the Chief of Police or 

designee. 

 

Effective on execution the employee(s) “who actually works Christmas Day, 

Thanksgiving Day, and Independence Day (July 4th) on and overtime basis when not 

regularly scheduled to work, shall be paid at the double time rate for such overtime 

hours worked”.  

 

 

 

ARTICLE 14 

LEAVE PERTAINING TO VACATION, SICK TIME AND EMERGENCIES 
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Inherent in this agreement shall be the Town of Danvers Personnel Policy with 

reference to leave of all kinds and is intended to include the following: 

Vacations 

After first 30 weeks prior to June 1 ………………………………….10 work days 

 

During the calendar year of the fifth year of employment ………….15 work days 

 

During the calendar year of the tenth year of employment ………….20 work days 

 

Employees hired after January 15, 1989, shall not be entitled to any vacation time in 

excess of four (4) weeks. 

 

Effective January 1, 1997, excepting a full-time, permanent employee(s) hired after 

January 15, 1989, who has continuously been employed from date of hire, upon 

completion of the fifteenth (15th) year of employment and each completed subsequent 

year of employment up to the twentieth (20th), shall, during the calendar year in which 

his or her completed year anniversary date falls, receive one (1) additional day of 

vacation per year, up to a maximum of five (5) work days. For a total of twenty five 

(25) vacation days. 

 

The Department Head or designee shall approve the scheduling of an employee's 

vacation benefit taking into consideration the work schedule and needs of the 

department, the request of the employee, and the requests of other employees. 

 

Employees entitled to vacation shall request, in writing, to the Chief of Police his/her 

vacation requests on or before May 1, of a given year.  Vacation requests shall be 

established by seniority of the dispatcher, provided the employee makes such request in 

writing on or before May 1. 

 

All employees shall submit, in writing, his or her preference in available vacation dates 

to the Chief or his designee on or before May 1.  The Chief or his designee shall, within 
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ten (10) working days, compile and make available a written vacation schedule, and the 

employee shall have seven (7) days to resolve any conflicts.  When there is a conflict 

between the vacation requests of two or more employees, the employee(s) with the 

greater seniority shall prevail in the choice of the vacation period. 

 

No employee may take more than two (2) weeks of scheduled vacation during the 

months of June through September of a given year. Employee(s) may take an approved 

two week vacation during such months, whether the weeks are scheduled separately or 

together, provided there is not more than two (2) scheduled employees off during any 

twenty-four hour period, consistent with present practice. 

 

No holiday, unscheduled work day, compensatory time off, or personal day time off 

may be taken by an employee(s) while there is more than two (2) scheduled employees 

off during any twenty-four hour period, consistent with present practice. 

An employee, with approval of the chief of Police or designee, may request a single 

day vacation. Such approval to be in the sole discretion of the Chief of Police or 

designee. 

 

2. Sick 

Employee(s) who leave work due to illness will be paid for each full hour the employee 

worked prior to leaving his/her shift.  An eligible employee who receives sick leave 

compensation for the balance of the un-worked shift time shall be charged sick time for 

such in full hours. Effective May 30,2001, the Towns procedure of monitoring and 

meeting with employees in a calendar year where the employee’s sick leave reaches 

five (5) days, whether consecutive or not, will continue to be employed. The Town may 

or may not wish to interview an employee where the town is aware of certain injuries 

sustained, serious illness, hospitalization, etc., of the employee. 

The Town will continue to interview employees during his/her work hours, and 

reasonable notice will be given the employee of the impending interview. During the 

interview, the employee will continue to entitled to a Union representative if he/she sp 

requests.  
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The Town will carry out its standard of reviewing such employee’s sick leave 

utilization in an equitable and non-discriminatory manner. 

The Town continues to reserve its inherent rights in the investigation/review of an 

employee’s sick leave; e.g., misuse, abuse or excessive use, including its rights 

consistent with the current collective bargaining agreement 

 

2A. Sick Leave Accrual 

Full time employees shall accrue sick leave days at the rate of one and one-quarter (1 

1/4) days per each full month of employment and shall accumulate sick leave days up 

to a maximum of one hundred and seventy- five (175) days.  Permanent part-time 

employees will accrue such sick leave benefits on a pro rata basis.  

 

2B. Sick Leave Annual Incentive 

Effective January 1, 2007, a full time employee who has used fewer than a total of five 

(5) sick leave days in the twelve (12) calendar months, may elect to redeem three (3) 

days of unused sick leave days for a lump sum bonus payment of $250.00, payable the 

first full payroll week of December next.  The employee shall elect to redeem, in 

writing, given to the Chief of Police or his designee within three (3) work days of that 

November 1.  Failure to so elect shall disentitle the employee to any redemption 

hereunder. 

Effective January 1, 2008, the sick leave annual incentive lump-sum payment shall be 

increased by $25.00 to reach a total of $275.00. 

Effective January 1, 2009, the sick leave annual incentive lump-sum payment shall be 

increased by $25.00 to reach a total of $300.00. 

 

“ In consideration of the AFSCME Unit E work schedule which precludes certain early 

closing day benefits, effective on execution, the determination of an employee’s sick 

leave benefit (i.e. five (5) sick leave days), sick leave days taken by an employee due to 

extended illness and directly attributed thereto or actual hospitalization of days in 

excess of three (3) consecutive work days shall be considered a single day incident of 

sick leave use by the employee. The Town’s determination in this regard shall not be 
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unreasonable”.  

  

If the employee does not so elect, then his/her sick leave shall remain and be 

accumulated in the same manner as is presently provided 

 

Any employee shall be offered the one-time opportunity, if requested, to obtain from 

the Chief of Police of his designee, his or her sick leave balance on January 1 of the 

calendar year. 
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2C. Sick Leave Utilization Schedule 

Effective September 29, 1996, an employee who satisfies the following sick leave 

utilization schedule shall be entitled to receive a lump-sum bonus payment according to 

said schedule. 

Should an employee in a twelve (12) month calendar period, from November 1,  to 

October 31, and each November 1 to October 31 calendar period in a year thereafter, 

satisfy the following sick leave utilization schedule, he shall be entitled to the 

applicable lump-sum payment, payable the first full payroll week of December next. 

 Effective Fiscal 2008, increase each of the applicable lump-sum bonus 

payments by $25.00, as follows: 

Sick Leave Utilization Schedule Bonus 

Zero Sick Days                                      $550.00 

Fewer Than 2 Sick Days                       $525.00 

Fewer Than 3 Sick Days                       $500.00 

Fewer Than 4 Sick Days                       $475.00 

 

Effective fiscal 2009, increase each of the applicable lump-sum bonus payments 

by $25.00, as follows: 

Zero Sick Days    $575.00 

Fewer than 2 Sick Days   $550.00 

Fewer than 3 Sick Days   $525.00 

Fewer than 4 Sick Days   $500.00 

 

Effective fiscal 2010, increase each of the applicable lump-sum bonus payments 

by $25.00, as follows: 

Zero Sick Days    $600.00 

Fewer than 2 Sick Days   $575.00 

Fewer than 3 Sick Days   $550.00 

Fewer than 4 Sick Days   $525.00 
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The employee may, with written notice on or before November 7 to the employee's 

department head or designee, opt to take the lump-sum bonus monies that year or have 

the entire incentive payment contributed by the Town directly into the Town's deferred 

compensation program; i.e., ICMA (RC) Retirement Program. 

 

2D. Maximum Sick Leave Utilization schedule Lump-Sum Bonus. 

Effective January 1, 2008, and employee who has accumulated sick leave days to reach 

his/her maximum of 175 days and who satisfies the following maximum accumulation 

sick leave schedule, shall be entitled to receive a lump-sum bonus payment according to 

said schedule. Should an employee from November 1 to October 31, and each November 

1 to October 31 calender period in a year thereafter, satisfy the following sick leave 

utilization schedule, he/.she shall be entitled to the applicable lump-sum payment, 

payable the first full payroll week of the December next. 

Sick Leave Maximum accumulation of 175 days, Lump-Sum Bonus. 

Zero Sick Days    $500.00 

One Sick Day    $325.00 

Two Sick Days    $250.00 

 

 

 

3. Maternity Leave 

If an employee provides to the Town satisfactory medical evidence and doctor's 

certificate which demonstrates that the employee is unable to work due to pregnancy, 

illness or other disability attributed to maternity, then the employee shall be entitled to 

utilize her sick leave benefits. The Town does not waive its right to contest the 

sufficiency of the medical evidence submitted as is the practice in any sickness 

situation. Maternity leave without pay shall be granted for a period not to exceed eight 

(8) weeks after delivery. 
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4. Doctor's Certificate 

If an employee is out of work for sickness for three (3) consecutive work days, then 

such employee, prior to the employee's return to work, may be required to submit a 

doctor's certificate, which certificate shall state, in detail, the type of illness, the 

treatment, and certifying that the employee is then able to fully perform his or her work 

duties. The Town in its discretion may waive this requirement in any given case. 

 

The Town and the Union agree that the sick leave benefit afforded the employee should 

not be misused or abused. Sick leave misuse or abuse directly impacts on employee 

productivity and the effectiveness of the Town's Unit E operations.  An employee's 

misuse or abuse of sick leave are grounds for disciplinary action. Excessive use of sick 

leave directly impacts on employee productivity and the effectiveness of the Town's 

Unit E operations. An employee's misuse or abuse of sick leave is grounds for 

employer disciplinary action or administrative action, including termination. 

 

5. Funeral Leave 

(Not to be charged against accumulated sick leave) In connection with each death in the 

immediate family, an employee shall be entitled to receive three (3) working days 

immediately prior to and including the day of the funeral, plus one (1) additional day if 

unusual travel conditions exist. The employee may, at his option, be entitled to use the 

next working day after the funeral as one of the said three days. The phrase "immediate 

family" means death of a spouse, the employee's children, grandchildren, step-children, 

the employee's parents, grandparents, or parents-in-law, the employee's brothers or 

sisters or a person residing within the employee's household at the time of death or 

hospitalization.  An employee shall be entitled to receive one (1) working day 

immediately prior to and including the day of the funeral in the event of the death of a 

brother-in-law, sister-in-law, aunt, uncle, niece or nephew. 
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6. Personal Leave 

With the approval of the Chief of Police, an employee shall be entitled to receive three 

(3) personal days with pay once each calendar year, provided the employee give notice 

to the department head forty-eight hours in advance and the adequate staffing needs of 

the Communications Unit are met in the judgment of the department head.  The 

department head shall not be unreasonable in reaching a decision, and the three (3) 

days (twenty-four hours) shall not be charged against sick leave.  

Employees in the first year of employment shall have his/her personal day(s) pro-rated 

consistent with present practice. 

An employee may request the personal day off in time periods not less than four hours 

and not more than eight hours. 

This 48-hour notice shall be waived in the event of an emergency, but the employee 

shall notify of cause the department head to be notified as soon as possible of the taking 

of the personal day. An absentee report form noting the time off as "personal day" 

signed by the employee and the department head will be forwarded with the employee's 

time card. 

 

7. Reduction in Force/Layoff 

Should the Town determine to lay off dispatcher(s), it shall give the Union President 

three week's advance notice of such implementation date.  Employee(s) to be laid off 

will be determined by the needs of the department, the qualifications of dispatchers, 

permanent status, work experience, performance on the job and the dispatcher's 

capability, attendance, responsibility and seniority each as a major factor. Where such 

factors are relatively the same, then the employee with the least seniority as a 

dispatcher with the Town will be laid off. 

The employee(s) laid off shall be placed on a recall list for one (1) year and will be 

notified when a vacancy arises during such period.  Notification will be to the President 
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of the Union and mailing to the employee's last address on record with the Town. 

Should there be more than one former dispatcher on the recall list, he/she will be 

recalled in accordance with the factors established in the preceding paragraph, and the 

former dispatcher with the most seniority, where the applicants are determined to be 

relatively the same, shall be recalled first. 
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ARTICLE 15 

JURY PAY 

The Employer agrees to make up the difference in an employee's wages between the 

normal week's wages and compensation received for actual time sitting as a juror, or 

required to be away from his duty station due to juror obligations.  The employee must 

report back to work when not so obligated for the remainder of the shift.  The 

Employer agrees to make up the difference in an employee's wages between the normal 

week's wages and compensation received for actual time sitting as a juror or required to 

be away from his or her duty station due to prior obligations or when subpoenaed as a 

witness in a legal proceeding where the employee is not a party to the litigation.  The 

employee must report back to work when not so obligated for the remainder of the 

shift. 
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ARTICLE 16 

CLOTHING PROVISION AND ALLOWANCE 

 

MECHANIC 

 

Effective Fiscal 2008, increase the clothing allowance $25.00 to total $500.00 

  

 

Effective July 3, 1994, employees covered by this Agreement shall be paid an annual 

lump sum cleaning allowance of $30.00, which payment shall be made the last pay 

period of September.  

 

ARTICLE 17 

TOOLS FOR MECHANIC 

Tools will be provided the mechanic required to be used by him in the course of his 

employment, consistent with present practice. Effective July 3, 1988, personal tools 

owned by the mechanic, damaged in the course of his work regularly performed in the 

course of his employment, will be replaced to the extent that total cost of $100.00 will 

not be exceeded in a given fiscal year. Effective July 3, 1994, personal tools, owned by 

the mechanic, damaged in the course of his work regularly performed in the course of 

his employment, will be replaced to the extent that the total cost of $125.00 will not be 

exceeded in a given fiscal year.  Effective July 2, 1995, the dollar figure of $125.00 

shall be increased to $150.00. 

Effective Fiscal 2005, increase by $25.00 to a total of $175.00. 

Effective Fiscal 2006, increase by $25.00 to a total of $200.00. 

Effective Fiscal 2007, increase by $25.00 to a total of $225.00. 

Effective Fiscal 2008, increase by $25.00 to a total of $250.00 

Effective Fiscal 2009, increase by $25.00 to a total of $275.00. 

Effective Fiscal 2010, increase by $25.00 to a total of $300.00. 
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ARTICLE 18 

HEALTH AND WELFARE 

 

Section 1; Effective upon execution of this Agreement, it is agreed that should any 

changes occur in the statues affecting health and welfare insurance policies, this 

Agreement may be immediately reopened for negotiations on this subject. 

Upon expiration of any contract presently in effect and all future contracts between 

insurance carriers and the Employer dealing with medical coverage, the Union will be 

fully informed of any negotiations dealing with coverage that affects its members, and 

may make inquiries and advise that Employer of desires of the employee. 

Section 2. Effective on execution, an employee who signs up with a Town-approved 

health club, who pays his/her membership and fully participates in the health fitness 

program at the club for the period of a year, shall be eligible for reimbursement by the 

Town of a sun up to Two Hundred and Fifty Dollars ($250.00) of his/her membership 

payments reimbursable as follows: 

After the employee’s thirty-eight (38) visits and participation is confirmed, the 

employee shall be reimbursed One Hundred and Twenty Five ($125.00) within thirty 

days. 

After the employee’s seventy five (75) visits and participation, if confirmed, the 

balance of the monies, up to One Hundred and Twenty Five ($125.00) (or less) amount 

paid by the employee shall be reimbursed within thirty (30) days. 

 

Provided:   The employee has completed a minimum total of seventy-five (75) visits to 

the health club, has fully participated in the fitness health program and has 

satisfactorily demonstrated his/her fitness condition improvement from the date of 
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his/her entry into the program at the beginning of the year and his/her fitness condition 

at the end of the year. 

   The employee will be tested at the beginning of the program by the club to determine 

weight, body fat content, fitness, flexibility, life cycle (bike), sit ups, push ups and 

pulse rate and will be so tested at the end of the yearly program to demonstrate his/her 

improvement. 

 

 

 

The employee will confirm at each reimbursement event, in writing to the town through 

the Chief or appropriate division head that he/she has so fully participated in the 

program, has so attended the required minimum of reimbursement event visits during 

the year, has paid out-of pocket the sum of money requested for reimbursement and 

has, at the time, continued to satisfy the physical fitness improvement standards. 

 

A substantially comparable form and content shall be developed and designed by the 

approved health club to assist in the employee’s development. 
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ARTICLE 19 

CLASSIFICATION PLAN AND PAY RATES 

In this Agreement, and made apart of it as Appendix E, shall be listed the class title by 

this Agreement, along with the pay rate and range for such title. 

 

Compensation for members of Unit E will be in accordance with the pay table in 

Appendix E and the assignment of class titles of positions to pay ranges will be in 

accordance therewith. 

Fiscal 2008 

Effective July 1, 2007, the pay scale of Appendix E for all employees covered by this 

Agreement shall reflect a two percent (2%) increase across the board. 

Effective September 30, 2007, the pay scale for all employees covered by the Agreement 

shall be increased by one percent (1%) across the board 

 

Fiscal 2009 

Effective June 29, 2008, the pay scale of Appendix E for all employees covered by this 

Agreement shall reflect a two (2%) percent increase across the board. Effective January 

4, 2009, the pay scale for all employees covered by the Agreement shall reflect a one 

percent (1%) wage increase across the board. 

 

Fiscal 2009 

Effective June 28 2009, the pay scale of Appendix E for all employees covered by this 
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Agreement shall reflect a two percent (2%) increase across the board. Effective January 

3, 2010, the pay scale for all employees covered by this agreement shall be increased by 

one percent (1%) across the board. 

 

  

 

 

 

 

Section 2: EMD QUALITY CONTROL – Effective upon execution of this 

Memorandum of Agreement, the following provision shall apply to eligible/qualified 

employees covered by this bargaining unit appointed to review/monitor the quality and 

effectiveness of the Emergency Medical Dispatch System. 

Two (2) dispatchers, in addition to their regular duties, shall be assigned to randomly 

review and report the quality and effectiveness of the Emergency Medical Dispatch 

System with the assistance, if needed from the Supervisor of Dispatchers. The 

Supervisor of Dispatchers, in addition to his regular duties, shall supervise and monitor 

the quality and effectiveness of the overall administration of such EMD operations in 

Danvers. Each of the assigned dispatchers and the Supervisor shall be trained in a two 

(2) day Medical Priorities EMD-Q Course. The purpose of the review will be to identify 

areas for future training needs and any remedial training that is found to be necessary 

based on EMD protocols. Such dollar compensation is, and shall be treated as, and shall 

be included in, the Town’s determination of the employees’ retirement/pension benefit. 

Effective Fiscal 2006, the Two (2) dispatchers will receive an annual stipend of 

$400.00. 

Effective Fiscal 2006, the Supervisor of Dispatch will receive an annual stipend of 

$600.00. 

Effective Fiscal 2007, the stipends for the Two (2) Dispatchers will be increased by 

$50.00 to $450.00. 

Effective Fiscal 2007, the stipend for the Supervisor of Dispatchers will be increased by 

$50.00 to $650.00. 
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ARTICLE 20 

LONGEVITY 

 

a. During the calendar year in which the employee has been continuously employed 

and who has completed five (5) full years prior to December 1, the employee shall be 

entitled to a lump-sum longevity payment effective June 30, 2002 a lump sum 

payment, payable the second full payroll week in December. 

Effective Fiscal 2008, increase by $25.00 to $325.00. 

Effective Fiscal 2009, increase by $25.00 to $350.00. 

 

b. During the calendar year in which the employee has been continuously employed, 

who completed ten (10) full years prior to December 1, but less than fifteen (15) years, 

shall be entitled to a lump-sum longevity payment, payable the second full payroll 

week in December. 

Effective Fiscal 2008, increase by $525.00 to $450.00. 

Effective Fiscal 2009, increase by $25.00 to $475.00 

 

c. During the calendar year in which the employee who has been continuously 

employed, who completed fifteen (15) full years prior to December 1, but less than 

twenty (20), shall be entitled to a lump-sum longevity payment  payable the second full 

payroll week in December.  

Effective Fiscal 2008, increase by $25.00 to $525.00. 
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Effective Fiscal 2009, increase by $25.00 to $550.00. 

 

d. During the calendar year in which the employee who has been continuously 

employed, who completed twenty (20) full years prior to December 1, shall be entitled 

to a lump sum longevity payment, payable the second full payroll week in December. 

Effective Fiscal 2008, increase by $25.00 to $575.00. 

Effective Fiscal 2009, increase by $25.00 to $600.00. 

 

 

e. During the calendar year in which the employee who has been continuously 

employed, who completed twenty-five (25) but less than thirty (30) full years or prior 

to December 1, shall be entitled to a lump-sum longevity payment, payable the second 

full payroll week in December. 

Effective Fiscal 2008, increase by $25.00 to $600.00. 

Effective Fiscal 2009, increase by $25.00 to $625.00. 

  

 

Section 2:  Sick Leave Longevity Benefit 

Fiscal 1998 

Effective (June 30, 1996) an employee who utilizes 3 or less sick leave days in a twelve 

month calendar period, from November 1, to and including October 31, shall be entitled 

to One Hundred Seventy Five dollar ($175.00) lump-sum payment, payable the second 

full payroll week of December, and thereafter, to those employees who so qualify in 

subsequent years. 

Effective Fiscal 2008, increase by $25.00 to $200.00. 

Effective Fiscal 2009, increase by $25.00 to $225.00. 

Effective Fiscal 2010, increase by $25.00 to $250.00. 
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ARTICLE 21 

REPORTING FOR WORK AND CONTRACTING OUT 

In the event an employee reports to his or her place of work at his or her regularly 

scheduled time and there is a lack of work of the type he or she normally performs, he 

or she will be assigned to other duties for which he or she is qualified at his or her 

normal rate of pay. 

 

It is agreed that the Employer may contract work, but in the exercise of this right, no 

employee will be laid off and replaced within 18 months of the date of layoff by 

contractors who would perform the actual work or part of his or her actual work. 

 

It is agreed that the Employer may contract work, but in the exercise of this right, no 

employee will suffer loss of his or her regular pay, and be replaced by contractors who 

would then perform the employee's actual work or part of his or her actual work for 

which the employee earns his or her regular pay. 

 

ARTICLE 22 

NIGHT DIFFERENTIAL 

Effective upon execution of this Agreement, full time employees on regular 

night/evening duty, excluding those in overtime or call back work, shall receive a night 

differential equal of nine percent (9%) of his/her regular weekly base salary. 

It is understood that such an employee working a fraction of the minimum work week 

shall receive a proportion of the night/evening shift differential equal to the fractional 

proportion of the work week said employee has worked on night/evening shift. 

Night/evening shifts are defined as work performed on the second or third shift or any 

assigned shift falling fully within the hours of the second and third shifts as established 

by the Chief of Police or his designee. 
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ARTICLE 23 

PHYSICAL EXAMINATIONS 

Should the Chief of Police or his designee have reason to believe that an employee is 

not physically or mentally able to perform his or her assigned duties and 

responsibilities, then at Town expense the employee may be required to be examined 

by a physician selected by the Town and the employee. The examination shall be 

conducted as soon as possible, and the physician shall forward, in writing, a statement 

detailing the medical findings, treatment required, if any, and certifying to the Town 

that the employee is not able to return to work or if certified to return to work, is able to 

fully perform all of his or her duties and responsibilities. The Town does not waive its 

right to utilize its own physician when necessary, or as otherwise consistent with Town 

policy and practice. 

 

ARTICLE 24 

NO STRIKE CLAUSE 

The Union agrees not to engage in, advise or encourage any strike, work stoppage, 

slowdown or withholding of services by employees of the Town of Danvers. 

 

 

ARTICLE 25 

MISCELLANEOUS 

 

1.        The Town will not discriminate against any employee because of race, sex, 

color, religion, ancestry, national origin, handicap or age. 

2.         Bulletin Board - -Announcements shall be posted in conspicuous places where 

employees enter or leave the premises.  Parties to this Agreement may use the 

bulletin boards for notices of routine nature. 

3.         Severability - Should any provision of this Agreement be found to be in 
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violation of any federal or state law by a court of competent jurisdiction, all 

other provisions of this Agreement shall remain in full force and effect for the 

duration of this Agreement, and any benefit, as set forth in the Town of Danvers 

Personnel Policy, but not specifically covered by this Agreement, shall remain 

in full force and effect. 

4.         Any employee shall give a minimum of three (3) weeks notice, in writing, to the 

Chief of Police or designee prior to his/her leaving the employ of the Town. The 

employee may take up to one (1) week of time off with pay during this period if 

he/she is eligible for vacation days, personal days or like compensated days. 

5.         Access to Personnel Folder -- Upon written request, an employee will have the 

opportunity to review his or her personnel folder, excepting material lawfully 

excludable as confidential or privileged, during the regularly scheduled daytime 

working hours, Monday through Friday, at a time and appointment convenient 

to both parties.  The review must take place in the office of the division 

manager in his/her or designee's presence, and shall occur not more than three 

times per year, without the approval of the division manager. At the employee's 

expense, he or she will be afforded a copy of any material not lawfully 

excludable as confidential or privileged, held in said folder.  After notification 

of or knowledge of such material, any neglect, refusal or failure for any reason 

of an employee to review, sign or provide such written response, shall have no 

effect on the Towns right to place such material in the employee's personnel 

folder nor effect the Town's right to use such material in its evaluations. 

6. A dispatcher while on probation may be discharged within said six (6) month 

probationary period without recourse to the grievance procedure. The Town has 

the right to extend the probationary period of an employee up to an additional 

three (3) months rather than terminate the employee. Discharge of the employee 

during said probationary period or any extension thereof, is not subject to the 

grievance procedure by the Union or the employee discharged. 

7. Weekend Differential - Effective the weekend following June 30, 2002, a full-

time Unit E employee who is regularly scheduled to work the weekend (i.e., 

1:00 A.M. Saturday to 1:00 A.M. Monday) and who actually does work the 
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weekend, shall receive seventy-five cents ($.75) added to his/her hourly rate for 

each hour so worked. 

8. EMT Benefit - Effective July 4, 1993, should an employee be a certified 

Emergency Medical Technician and certified by the appropriate national or 

state registry, the employee, while he continues to be so certified for the twelve 

calendar months from November 1 of a given year to October 31 of the 

following year, shall be paid the stipend sum of $400.00 per annum, 

commencing and payable the first full pay period in December. If an employee 

fails to so certify or re-certify during the twelve (12) month calendar period, the 

employee shall not be eligible for this annual stipend. No employee is required 

to certify as an Emergency Medical Technician. 

9. Qualifications – The Town employment application now requires the employee 

to supply qualification information when he/she seeks to fill a vacancy, transfer, 

promotion, assignment or the like. 

10.      Citation Data –  Dispatcher(s) who are scheduled to work 
the 1:00 a.m. to 9:00 a.m. night shift may be assigned to assist in 
entering ticket citation data in the police department house 
computers. One or more dispatchers on such shift may be expressly 
assigned by the Chief of Police or his designee, when needed in 
the discretion of the Chief, to perform such work. When so 
assigned the work is to be performed during the dispatcher's so-
called "slow time" and is not to be considered a regular long-term 
dispatch function. A dispatcher so scheduled and assigned who 
performs the work shall, during such shift, receive an hourly base 
rate stipend of twenty-five cents ($.25) for each hour of the shift 

worked, i.e., $.25 per hour worked of the eight hour shift. 
  

11A     Training Program  - The Department’s in-service education/training program, to be 

scheduled outside the employee’s regularly-scheduled shift hours, including, but not limited to, 

law, medical and administrative up-dates, shall consist of, but not exceed, four (4) hours per 

month (with 2, two hour sessions) for up to ten (10) months, with topics, subjects and the 

scheduled time to be scheduled with uniformed Police Department employees or independently, 

to be determined at the discretion of the Chief of Police or his designee. The department will 

provide employees with a Fourteen (14) day advance notice of the scheduled training session(s). 
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For such training program session(s)  worked outside of and in excess of the employee’s regular 

work schedule, the employee shall be paid at time and one half his/her regular hourly base rate 

of pay. 

11B   - Effective on execution should an employee be assigned to an approved 

training session/program, by the Chief of Police or his designee, in another 

community which requires he/she use his/her vehicle to travel to the other 

community, such employee shall be paid for the use of his/her motor vehicle at the 

then Town policy prevailing and current personal vehicle mileage rate for Town 

employees, if the boarder of the Town of Danvers to the boarder of the community in 

which the program is held exceeds five (5) miles. The Town Manager from time 

to time may amend such established Town policy per mileage rate, which may 

include increases or reductions. 

12. R.U.O.K. - The dispatchers may be assigned by the Chief of Police or 
his designee to monitor the RU. OK system and make necessary 
notifications and contacts with persons participating in the program, 
who fail to verbally answer the telephone. In the event the Senior Center staff 
member or designee is unavailable so as to make contact notifications to 
such participants, the on-duty dispatch employees will assume the 
responsibilities and/or duties to make such contact notifications. 

Such responsibilities and duties do not include the maintenance of 
the data base or the collection of participants and/or contact information. 
 

 

 

  
13.     Except for extra-ordinary circumstances, an employee intending to leave 

the employ of the Town of Danvers shall give a minimum of three (3) weeks 

advance written notice of such action to his/her manager or express designee 
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Except for extra-ordinary circumstances, an employee intending to retire from 
Town employment shall provide his/her manager or express designee a minimum of 
a three (3) month advance written notice of the employee's. intent to retire and 
the intended and estimated date of retirement. 

26. Article 26. Amend the Memorandum of Agreement to insert the new Article 
26 and to change the Duration Article to Article 27: 

Article 26. Alcohol and Controlled Substance Use and 
Testing Agreement 

The Alcohol and Controlled Substance Use and Testing 
Agreement executed on January 12, 2009, between the parties is incorporated herein, 
made a part hereof and is attached hereto, as Appendix A. 
 
  

 

A r t i c l e 2 7 -  D u r a t i o n  

The Agreement shall be effective for three (3) fiscal years commencing July 1, 2007, and 

shall continue to June 30, 2010. The wages, economic benefits and provisions herein shall be 

effective as of the dates and times referred herein, and the parties agree that on or about 

November 15, 2009, they will confer on any proposed changes or amendments to this 

collective bargaining Agreement. The parties agree that during negotiations by the parties 

for a successor Agreement, this Agreement 

 

   

 

 . 

 

Signed and executed the   12th   day of January 2009. 

 

 

By the Town of Danvers   

 

Wayne P. Marquis, Town Manager 
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For Local 1098 

 

Richard D. Beaulieu 

 

 

Roger Barbrick, Council 93 Representative 

 

 

SIDE LETTER BETWEEN THE TOWN OF DANVERS AND AFSCME COUNCIL 93 

AFL/CIO, UNIT E 

(NOT PART OF THE COLLECTIVE BARGAINING AGREEMENT) 

 

Effective on execution, when a female prisoner(s) is being held in custody and the Town cannot 

obtain in a timely manner a matron, Dispatchers Kelly Goddard or Bonnie Girard shall be 

assigned to search the prisoner(s). The dispatcher so assigned for the shift will be paid a Twenty-

Five ($25.00) stipend. 

The Police Department will provide instruction, advice and the necessary protection supplies as 

required to Dispatchers Goddard and Girard. 

 

Signed under seal the 15th day of June 2005. 

 

For the Town of Danvers 

 

Wayne P. Marquis, Town Manager 

 

For AFSCME Council 93, Unit E 

 

 

Richard D. Beaulieu, Chairperson 
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SIDE LETTER BETWEEN THE TOWN OF DANVERS 

AND 

AFSCME LOCAL 1098 UNIT E 

(NOT PART OF THE COLLECTIVE BARGAINING AGREEMENT BETWEEN THE 

PARTIES) 

 

Upon a review of the dual position employment history with the Town of Danvers of Richard 

Beaulieu, prior to his becoming a full time member of Unit E, and as a result of equitable 

consideration discussed between the parties, the Town of Danvers agrees, solely and exclusively 

for the purpose of vacation time eligibility, after much overall review, to treat, effective January 

1, 1998, the vacation eligibility seniority status of Richard Beaulieu so as to run from July 1, 

1980, rather than September 17, 1984. 

 

It is understood that this review and result relates exclusively to the particular work history of 

Richard Beaulieu, prior to and subsequent to his full time status in Unit E, and shall not prejudice 

the Town nor relate to any other past, present or future circumstance(s), shall not be treated by 

either party as precedent setting nor shall it be introduced as evidence of any kind in any legal or 

administrative hearing/matter or in any other proceeding, including but not limited to bargaining, 

mediation, arbitration(s), court(s), agencies or other legal proceedings or matters. 

Signed under seal this _8th_____ day of April________, 1998. 
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SIDE LETTER BETWEEN THE TOWN OF DANVERS 

AND 

THE AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL 

EMPLOYEES LOCAL 1098 UNIT E 

(NOT PART OF THE COLLECTIVE BARGAINING AGREEMENT) 

 

The Town his instituted a performance evaluation procedure which has been negotiated, where 

applicable, with the Union.  Such is acceptable to the Union, AFSCME Council 93, Local 1098, 

Unit E.  Attached hereto is the Policy and Procedure #PP61-0 Performance Evaluation (5 pages) 

(approved 3-25-86) and Danvers Police Department, Employee Performance Evaluation (14 

pages) approved by the Town, all 'which is accepted herein by the Union.  It shall be 

implemented on July 1, 1989. 
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APPENDIX C 

UNIT E - GRADE AND STEP LISTING 

FISCAL YEARS 2008, 2009 & 2010 

 
Dispatchers 

7/1/07 = 2% 9/30/07 = 1% 6/29/08 = 2% 1/4/09 = 1% 07/04/2010 = 2% 10/03/2010 = 1% Grade 8 Base 
Step 1 16.2518 16.5768 16.7426 17.0775 17.2482 17.5932 17.7691 
Step 2 16.8811 17.2187 17.3909 17.7387 17.9161 18.2744 18.4572 
Step 3 17.4077 17.7559 17.9334 18.2921 18.4750 18.8445 19.0329 
Step 4 18.1247 18.4872 18.6721 19.0455 19.2360 19.6207 19.8169 
Step 5 18.6368 19.0095 19.1996 19.5836 19.7795 20.1750 20.3768 
Step 6 20.0123 20.4125 20.6167 21.0290 21.2393 21.6641 21.8907 

 

 
 
 

Dispatch Supv 
7/1/07 = 2% 9/30/07 = 1% 6/29/08 = 2% 1/4/09 = 1% 07/04/2010 = 2% 10/03/2010 = 1% Grade 10 Base 

Step 1 18.5522 18.9232 19.1125 19.4947 19.6897 20.0835 20.2843 
Step 2 19.1666 19.5499 19.7454 20.1403 20.3417 20.7486 20.9561 
Step 3 19.7958 20.1917 20.3936 20.8015 21.0095 21.4297 21.6440 
Step 4 20.4834 20.8931 21.1020 21.5240 21.7393 22.1741 22.3958 
Step 5 21.2007 21.6247 21.8410 22.2778 22.5006 22.9506 23.1801 
Step 6 22.8414 23.2982 23.5312 24.0018 24.2419 24.7267 24.9740 

 
 

 

AMENDED JUNE 16, 2009 

 

 

 
 
 
 
 
 
May 18, 2007 


	MEMORANDUM OF AGREEMENT BETWEEN
	TOWN OF DANVERS
	AND

	AFSCME COUNCIL. 93, LOCAL 1098
	UNIT E
	RECOGNITION
	ARTICLE 2


	A.      If no dispatcher-applicant is qualified in the discretion of the Chief or his designee, the employer may fill the position from outside the bargaining unit.
	B.  MECHANIC.  Effective April 1, 1994, through and including August 31, 1994, the hours of work for the Mechanic, only, will commence at seven (7) A.M., Monday through Friday, and finish at three (3) P.M. The employee will have a paid twenty (20)-min...
	Vacations
	After first 30 weeks prior to June 1 ………………………………….10 work days


	Effective January 1, 2007, a full time employee who has used fewer than a total of five (5) sick leave days in the twelve (12) calendar months, may elect to redeem three (3) days of unused sick leave days for a lump sum bonus payment of $250.00, payab...
	Effective January 1, 2008, the sick leave annual incentive lump-sum payment shall be increased by $25.00 to reach a total of $275.00.
	Effective January 1, 2009, the sick leave annual incentive lump-sum payment shall be increased by $25.00 to reach a total of $300.00.
	Zero Sick Days                                      $550.00
	Fewer Than 2 Sick Days                       $525.00
	Fewer Than 4 Sick Days                       $475.00
	Effective fiscal 2009, increase each of the applicable lump-sum bonus payments by $25.00, as follows:
	Zero Sick Days    $575.00
	Fewer than 2 Sick Days   $550.00
	Fewer than 3 Sick Days   $525.00
	Fewer than 4 Sick Days   $500.00
	Effective fiscal 2010, increase each of the applicable lump-sum bonus payments by $25.00, as follows:
	Zero Sick Days    $600.00
	Fewer than 2 Sick Days   $575.00
	Fewer than 3 Sick Days   $550.00
	Fewer than 4 Sick Days   $525.00

	5. Funeral Leave
	(Not to be charged against accumulated sick leave) In connection with each death in the immediate family, an employee shall be entitled to receive three (3) working days immediately prior to and including the day of the funeral, plus one (1) additiona...
	Section 1; Effective upon execution of this Agreement, it is agreed that should any changes occur in the statues affecting health and welfare insurance policies, this Agreement may be immediately reopened for negotiations on this subject.
	ARTICLE 20
	LONGEVITY
	MISCELLANEOUS

	THE AMERICAN FEDERATION OF STATE, COUNTY AND MUNICIPAL EMPLOYEES LOCAL 1098 UNIT E

